
2-SESSION PROGRAM

SYDNEY  
11 September 2019 and
25 September 2019
3.30pm-6.30pm

MELBOURNE
4 September 2019 and
18 September 2019
3:30pm – 6:30pm

WiBF MEMBERS ONLY
$1,375 per person

2019 PROGRAM

REGISTER NOW VIA WWW.WIBF.ORG.AU  

EXCLUSIVELY OFFERED TO WiBF MEMBERS
Be quick to enrol, limited places available.

“This is the best personal development course I have ever attended! I often apply the 
skills I have learnt in both professional and personal situations.” – IRENE WONG, 
ASSOCIATE DIRECTOR, PROJECT FINANCE, COMMONWEALTH BANK

Have you attended Dr. Stephanie Burns’ Voice of Leadership program? Are you ready to learn more, to
take another set of steps toward your future, to prepare a detailed plan for how you can take
Stephanie’s learnings and apply them towards achieving your career and life goals?

Our Leadership Futures course is designed for those graduates of the Voice of Leadership, who are
interested in looking more deeply into the development of your human behaviour and leadership skills.

The course is delivered over two sessions, each with its own focus. This program builds on the content
of the Voice of Leadership program, and takes you into workshopping that content designing your own
long-term future development.

Unlike the WiBF Voice of Leadership Program, Leadership Futures is open to an intimate cohort of
20 participants for a highly personalized and tailored experience and coaching from Stef.

Note: This program is offered subject to demand. In the event that the program does not fill, we may
look to reschedule to an alternate date. Please register to confirm your place as soon as possible.



WOMEN IN BANKING AND FINANCE INCORPORATED
ABN 95 875 679 949  www.wibf.org.au | mail@wibf.org.au | +61 2 8277 4125

LEARNING OUTCOMES:

✦ Time: To achieve our leadership aspirations, first and 
foremost is our ability to think long into our career futures 
and taking actions that lead to that future. It is about 
developing 10, 20 and even 30 year plans. Time is going 
to pass whether we do anything or not. Having a 30 year 
plan is a very good idea. Participants will work with Stef 
to develop their own career and development plan to 
inform future decision making and opportunity evaluation.

✦ Know Thyself: Our personality and preferences play a 
big role in the choices we make, the kind of leadership 
attributes we can and will express. There are several key 
continuums important to explore, team vs. independent, 
global vs. specific, matchers vs. mis-matchers, optimists 
vs pessimists and so on. The trait itself is less important 
than the self-awareness of the traits we possess on from 
which good decisions can be made related to our career 
aspirations. Participants will develop a better 
understanding of their work preferences and style. 

✦ Visibility: In a large pool of talented individuals just how 
does one distinguish themselves, catching the attention 
of those who ultimately make decisions about 
advancement? How you distinguish yourself has much to 
do with your expression of leadership in the marketplace. 
How do you identify your unique characteristics and bring 
them to the forefront of your presentation? If you 
attended a function with 100 others from your industry, 
just how is it you can be the one individual remembered? 
Participants will have the opportunity to take a deep dive 
with Stef into factors that will position themselves for 
future success. 

“Stephanie generously shared war stories 
from her career, which brought to life the 
practical tips and suggestions I learned. The 
training was impactful in both my 
professional and personal life well beyond the 
course.” 
- ALICE TANG, CHIEF OPERATING OFFICER, 
ASSET MANAGEMENT, MOELIS AUSTRALIA

“There are no passengers in this program. 
Everyone gets to participate and you get back 
as much as you give. I now appreciate the fact 
that HOW a message is communicated can 
significantly influence the outcome of a 
discussion.” 
- YVONNE HOW, CLIENT SERVICE & 
RELATIONSHIP EXECUTIVE, STATE STREET

CORPORATION

“I learnt that if you want to achieve a goal or 
change a behavior, don’t think about it, just 
do it. So now I try to just start – and think 
later.” 
- JOANNE GARCIA, WEALTH PLATFORM & 
PRODUCT MANAGER, MACQUARIE GROUP

“No one wants to disappoint, so share your 
goals with others to set yourself up for 
achieving them.” 
- SANDRA ETRYK, OPERATIONAL

GOVERNANCE MANAGER | PRODUCTS & 
TECHNOLOGY – WEALTH |, MACQUARIE

GROUP

ABOUT THE TRAINER

Dr. Stephanie Burns is well known in the Australian 
corporate, education and government communities. 
Trained originally as an engineer by the U.S. Army her 
career evolved through influential studies into human 
behaviour. Her own research has led to practical 
solutions to problems in the areas of leadership, 
communication, learning and teaching effectiveness. 
She has lived in Australia since 1987, and completed 
her PhD with the University of South Australia.


